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GENDER POLICY
The Africa Academy of Environmental Health (Academy) recognises that all environmental health and allied health professionals must have knowledge and awareness of the ways in which gender affects health, so that they may address gender issues wherever appropriate to ensure that their work is both effective and gender sensitive. Gender mainstreaming is therefore a key component of the development and role of the organization and members.

Environmental health within Africa is an area where the impact of the natural, home and working environment most affects the lives of female members of the community both adults and children. As such, the Academy sees the inclusion of gender in its targets as imperative in the development of the quality of training for environmental health practitioners and allied health professionals throughout the continent. 
The Academy will ensure that all activities take into consideration gender mainstreaming and empowerment strategies to infuse the membership with the perspectives and strategic needs of men and women, boys and girls. The Academy will endeavour to ensure that all member institutions have active gender policies that lead to full and equal participation of male and female academics, technical staff and students in all decision making processes. 

The Academy will take into consideration the gender strategies of all Regional and Global organisations under which member institutions and their countries are affiliated in particular:

· Southern African Development Community www.sadc.int/gender 
· Economic Community of West African States www.ccdg.ecowas.int/ 
· East African Community gender.eac.int/ 
· African Union www.africa-union.org/AU%20summit%202004/gender/decl.pdf 
· World Health Organisation whqlibdoc.who.int/hq/2002/a78322.pdf 
· UN Agencies www.un.org/en/development/devagenda/gender.shtml 
· Association of African Universities www.aau.org/gender/intro.htm  
· Inter-university Council for East Africa www.iucea.org/?jc=aboutus 
· International Federation of Environmental Health www.ifeh.org 
The Academy will develop effective strategies with reference to baseline data for the Region to:
· Ensure that the Academy and members are working in accordance with regional and local gender policies. 
· Ensure that the Executive Committee of the Academy reflects gender balance and considers gender issues for all areas of work.

· Ensure gender equality is well represented within environmental health curricula

· Develop strategies for member institutions to encourage gender balance in both course intakes and teaching positions.
The gender policy will be implemented through specific strategies planned and developed by the Gender Portfolio holder with input from the Executive Committee of the Academy, and supported with appropriate partners for example, Association of Commonwealth Universities. These strategies, their implementation and impact will be reviewed and assessed on a six monthly basis to ensure maximum impact in all target areas. 







